
WHY MEDICARE PREPARATION IS IMPORTANT AT AGE 62?

IRMAA is an additional charge applied to Medicare Part B (and Part D) premiums based on your income from
two years before you actually enroll in Medicare.

Your income at 62 can impact your Part B/D Premium at 65.
Use the CMS Retirement Income Planner to understand how IRMAA might impact your premiums.
Plan ahead: If your income decreases due to retirement or other life changes, you can submit Form SSA-44
to request a reduction in your IRMAA if you qualify.

A financial planner can help you assess your income streams in retirement and how they affect your Medicare
premiums. Schedule a meeting with a financial Planner/Advisor & CPA to:

Project your retirement income (savings, pensions, Social Security, etc.).
Discuss the timing of your retirement to ensure you understand how it impacts your Medicare eligibility and
premiums.
Consider how your retirement date affects your Social Security benefits and Part B premiums.

Your Part B premium depends on your income, and if your income is above a certain threshold, you may be
subject to IRMAA.

Use the IRMAA charts to estimate how your future income will impact your Part B premiums.
Speak with your Medicare agent to compare benefits, costs & make an informed decision

Plan for IRMAA (Income-Related Monthly Adjustment Amount)

Consult a Financial Planner/Advisor & CPA for Retirement Income & Tax Planning

Compare Benefits & Costs

Assess Dependent Health Coverage Needs & COBRA

Stop HSA Contributions 6 Months Before Medicare Enrollment

The Initial Enrollment Period (IEP) is a 7-month period that starts 3 months before you turn 65 and ends 3
months after you turn 65. You can apply for Medicare online, through Social Security, or at your local Social
Security office. Review your current insurance to avoid any overlap in coverage and avoid gaps in healthcare.

Understand the Medicare Enrollment Process
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Delaying Part B? Know the Secondary Payer Rule
If your company has under 20 employees, you must enroll in Original Medicare & cannot delay!
For larger employers, delaying Medicare Part B can be a good option.

If you have dependents relying on your health insurance, you will want to consider their options, benefits &
costs as part of your retirement expenses prior to your transition to Medicare.

If your dependents need continued coverage after you retire, explore COBRA options (if eligible), but be
mindful of COBRA costs and the state-exchange might be the best option.
Understand the order of coverage:

COBRA may be an option if you retire before reaching 65.
For 65 or older, enroll in Medicare 1st when leaving EGC if considering COBRA (Geissal Rule).

You cannot contribute to a Health Savings Account (HSA) once you enroll in Medicare. To avoid
penalties, stop contributing at least 6 months before your Medicare enrollment begins.

As you approach Medicare eligibility, it’s important to address certain topics and consider taking key steps now to ensure
a smooth transition when the time comes. This checklist will guide you through the important tasks to prepare for Medicare.

Open your mySocialSecurity acount
Go to ssa.gov/myaccount/ and create you account. Creating a free my Social Security account is essential. It
lets you estimate future benefits, track your earnings, and ensure your records are accurate—giving you the
information you need to make confident decisions about when to start Medicare and Social Security.


